
April 2017 

2017 Service Recognition 
The City of Lawton will be hosting the 2nd Annual Service Awards and Recognition Banquet for those 
that are retiring this fiscal year as well as many others who are marking their 5th, 10th, 15th, 20th, 25th, 
30th, and 35th anniversaries at the City of Lawton. Please join us in congratulating these individuals.  

*Service awards are computed 
according to the official hiring date of 
the employee. Those recognized 
above observed their various year 
anniversaries during the period of 
May 2, 2016 to May 1, 2017 
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City Bowling League 
City Employees are interested 

in putting together a City 

bowling league and are 

looking to see how many 

employees are interested. If 

you are interested in 

participating or would like 

additional information please 

contact Ashley in License & 

Permits or Travis in Planning. 

Retirees 
Mr. Joe Cintron 
Mr. Mark Foreman 
Mr. Stephen Handy 
Ms. Nancy Lombardo 
Mr. Ranny Meservy 
Mr. Antonio Phillips 
Mr. Roy Rainwater 
Ms. Anna Ray 
Mr. James Jr. Russell 
Ms. Jackie Somerlott 
Mr. Darrell Southerland 

35 Year Pin 
Mr. David Dixon 
Mr. Barton Hadley 
Ms. Jackie Somerlott 

30 Year Pin 
Mr. John Chelenza 
Mr. Brian Morris 
Mr. David Schucker II 
Mr. Rusty Wright 

25 Year Pin 
Mr. John Bennett 
Mr. Dewayne Burk 
Mr. Francis Drapeau 
Mr. William Grimes 
Mr. James Johnson 
Mr. Timothy McIntosh 
Mr. Justin Pitts 
Mr. Mike Porter 
Mr. Terry Quisenberry Jr. 
Mr. Rusty Whisenhunt 

20 Year Pin  
Mr. Raanon Adams 
Mr. Mohammad Azim 
Mr. Robert Bay 
Mr. Thomas Blackstar Jr. 
Mr. Johnny Dodd 
Mr. Greg Ellis 
Mr. Gary Ellis 
Mr. Brett Ford 
Mr. Jeffrey Hall 
Mr. Robert Howard 
Mr. Adrian Mayweather 
Mr. Steven Monostori 
Mr. Richard Norwood 
Mr. Scott Preston 
Mr. Robert Shotts 
Ms. Sue Smith 
Mr. Steven Thornton 
Mr. Virgil Todd 
Mr. Vernon Young 
 
15 Year Pin 
Mr. Troy Carney Jr. 
Mr. Brad Davis 
Ms. Traci Hushbeck 
Mr. Russell LaFrance 
Mr. Jason Mansel 
Mr. Jackson McKeown 
Mr. John Mull 
Mr. Richard Rogalski 

10 Year Pin 
Ms. Lynda Barreal 
Mr. Bryan Bowles 
Ms. Courtney Breshears 
Mr. Mitchell Chadwick 
Ms. Teresa Crabtree 
Mr. Robert Crews IV 
Mr. Donald Dawdy 
Mr. Michael Dooley 
Ms. Kathleen Garcia 
Ms. Donna Gibson 
Mr. Arthur Griffin 
Mr. Landon Hardin 
Mr. Daniel Harter 
Ms. Tasha Hoosier 
Mr. Shane Huck 
Mr. Brandon Hughes 
Ms. Veda Jones 
Mr. Manuel Martinez 
Mr. Mark Mason 
Mr. Michael McCallick Jr. 
Mr. Eugene McCracken 
Ms. Denise Navarro 
Ms. Lyna Neal 
Mr. Albert Nease 
Mr. Wesley Phillips 
Ms. Mardi Repasy 
Mr. Matthew Rogers 
Mr. James Russell Jr. 
Mr. Jonathan Santiago 
Mr. Micheal Sass 
Ms. Kathy Sheppard 
Mr. Justin Thorne 
Mr. Brandon Want 
Mr. Ricky Ward 

5 Year Pin 
Mr. Russell Anderson 
Mr. Brandon Brierton 
Ms. Amanda Brown 
Ms. Tiffani Burk 
Mr. Aaron Daugherty 
Mr. David Eppler 
Ms. Ashley Glaze Lyle 
Mr. Marvin Grant Jr. 
Ms. Shereyl Grubbs 
Mr. Steven Hall 
Mr. Randy Hall 
Ms. Celia Howell 
Mr. Jackie Hunter 
Ms. Linda Lake 
Mr. Robert Lopez 
Mr. Christopher Lowe 
Ms. Danielle Olsen 
Mr. James Peck 
Mr. Scott Ringener 
Mr. Roy Rodrick 
Mr. William Ryan 
Mr. Kirk Scott 
Ms. Therese Sullivan 
Mr. Richard Taylor 
Mr. John Ward 
Mr. Brandon Williams 

CONGRATULATIONS to the Lawton Fire 
Academy Graduating Class Members: 

Chad Abraham 

Joshua Burkhalter 

Kyle Elam 

Matthew Johnson 

Zachary Neighbors 

Kasey Pitts 

Sonny Puletasi 

Kory Tate 

Charles Turner 

 
Training Officers (in picture): 

Jared Williams, Landon Hardin, Joshua Brown 

Wellness Program Reminder 
We are quickly approaching 

the end of our first City in 

Motion Wellness Program!  

If you haven't reached the 400 

point requirement, don't 

worry we still have a number 

of other opportunities for 

points this year! Check out 
page 6 for upcoming wellness 
activities! 
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Thunderstorm Safety 
Be prepared for thunderstorms and severe weather. 

A thunderstorm is considered severe 
if it produces hail at least 1 inch in 
diameter or has wind gusts of at least 
58 miles per hour. Every thunderstorm 
produces lightning, which kills more 
people each year than tornadoes or 
hurricanes. Heavy rain from 
thunderstorms can cause flash 
flooding and high winds can damage 
homes and blow down trees and utility 
poles, causing widespread power 
outages.

Know the Difference 
Severe Thunderstorm Watch—Severe thunderstorms are possible in and 
near the watch area. Stay informed and be ready to act if a severe thunderstorm 
warning is issued. 
Severe Thunderstorm Warning—Severe weather has been reported by 
spotters or indicated by radar. Warnings indicate imminent danger to life and 
property. 
Every year people are killed or seriously injured by severe thunderstorms 
despite advance warning. While some did not hear the warning, others heard 
the warning and did not pay attention to it. The following information, 
combined with timely watches and warnings about severe weather, may help 
save lives.

How can I prepare 
ahead of time? 

What should I do during a 
thunderstorm? 

What do I do after a 
thunderstorm? 

�Listen to local news or NOAA Weather Radio 
for emergency updates. Watch for signs of a 
storm, like darkening skies, lightning flashes or 
increasing wind.  
�Postpone outdoor activities if thunderstorms 
are likely to occur. Many people struck by 
lightning are not in the area where rain is 
occurring.  
�If a severe thunderstorm warning is issued, 
take shelter in a substantial building or in a 
vehicle with the windows closed. Get out of 
mobile homes that can blow over in high winds.  
�If you can hear thunder, you are close enough 
to be in danger from lightning. If thunder roars, 
go indoors! The National Weather Service 
recommends staying inside for at least 30 
minutes after the last thunder clap.  
�Avoid electrical equipment and telephones. 
Use battery-powered TVs and radios instead.  
�Shutter windows and close outside doors 
securely. Keep away from windows.  
�Do not take a bath, shower or use plumbing.  
�If you are driving, try to safely exit the 
roadway and park. Stay in the vehicle and turn 
on the emergency flashers until the heavy rain 
ends. Avoid touching metal or other surfaces 
that conduct electricity in and outside the 
vehicle.  
�If you are outside and cannot reach a safe 
building, avoid high ground, water, isolated 
trees, and metal objects such as fences or 
bleachers. Picnic shelters, dugouts and sheds are 
NOT safe. 

�Learn about your local community's 
emergency warning system for severe 
thunderstorms. 
�Discuss thunderstorm safety with all 
members of your household. 
�Pick a safe place in your home for household 
members to gather during a thunderstorm. 
This should be away from windows, skylights 
and glass doors that could be broken by strong 
winds or hail. 
�Make a list of items to bring inside in the 
event of a severe thunderstorm. 
�Make trees and shrubbery more wind 
resistant by keeping them trimmed and 
removing damaged branches. 
�Protect your animals by ensuring that any 
outside buildings that house them are 
protected in the same way as your home. 
�Consult your local fire department if you are 
considering installing lightning rods. 
�Get trained in first aid and learn how to 
respond to emergencies. 
�Put together an emergency preparedness kit: 
· Water --one gallon per person, per day 
· Food --non-perishable, easy-to-prepare 
· Flashlight · Battery-powered or handcrank 
radio (NOAAWeather Radio, if possible)  
· Extra batteries · First aid kit · Medications (7-
day supply) and medical items  
· Multi-purpose tool · Sanitation & personal 
hygiene items · Copies of personal documents  
· Cell phone with chargers · Family & 
emergency contact information · Extra cash 

�Never drive through a flooded roadway. 
Turn around, don't drown!  
�Stay away from storm-damaged areas to 
keep from putting yourself at risk from the 
effects of severe thunderstorms.  
�Continue to listen to a NOAA Weather 
Radio or to local radio and television 
stations for updated information or 
instructions, as access to roads or some 
parts of the community may be blocked.  
�Help people who may require special 
assistance, such as infants, children and 
the elderly or disabled.  
�Stay away from downed power lines and 
report them immediately.  
�Watch your animals closely. Keep them 
under your direct control.  
If Lightning Strikes …  
Follow these steps if someone has been 
struck by lightning:  
�Call for help. Call 9-1-1 or the local 
emergency number. Anyone who has 
sustained a lightning strike requires 
professional medical care.  
�Check the person for burns and other 
injuries. If the person has stopped 
breathing, call 9-1-1 and begin CPR. If the 
person is breathing normally, look for 
other possible injuries and care for them as 
necessary. People who have been struck by 
lightning do not retain an electrical charge 
and can be handled safely. 

Let Your Family Know You're Safe  
If your community has experienced a disaster, register on the American Red Cross Safe and Well 
Web site available through RedCross.org to let your family and friends know about your welfare. 
If you don't have Internet access, call 1-866-GET-INFO to register yourself and your family. 

For more information on disaster and emergency preparedness, visit RedCross.org. 

Copyright © 2009 by the American National Red Cross 

www.redcross.org
www.redcross.org
www.redcross.org
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Let's eat for the health of it 
Build a healthy plate: Before you eat, think about what goes on 
your plate or in your cup or bowl. Foods like vegetables, fruits, whole 
grains, low-fat dairy products, and lean protein foods contain the 
nutrients you need without too many calories. Try some of these options. 
  
Make half your plate fruits and vegetables.  

�Eat red, orange, and dark-green vegetables, such as tomatoes, sweet 
potatoes, and broccoli, in main and side dishes.  
�Eat fruit, vegetables, or unsalted nuts as snacks --they are nature's original 
fast foods.  
Switch to skim or 1% milk.  

�They have the same amount of calcium and other essential nutrients as 
whole milk, but less fat and calories.  
�Try calcium-fortified soy products as an alternative to dairy foods.  
Make at least half your grains whole.  

�Choose 100% whole-grain cereals, breads, crackers, rice, and pasta.  
�Check the ingredients list on food packages to find whole-grain foods.  
Vary your protein food choices.  

�Twice a week, make seafood the protein on your plate.  
�Eat beans, which are a natural source of fiber and protein.  
�Keep meat and poultry portions small and lean.  
Keep your food safe to eat --learn more at www.FoodSafety.gov.  

Cut back on foods high in solid fats, added sugars, and salt: 

Many people eat foods with too much solid fats, added sugars, and salt 
(sodium). Added sugars and fats load foods with extra calories you don't 
need. Too much sodium may increase your blood pressure.  
 
Choose foods and drinks with little or no added sugars.  

�Drink water instead of sugary drinks. There are about 10 packets of sugar in a 
12-ounce can of soda.  
�Select fruit for dessert. Eat sugary desserts less often.  
�Choose 100% fruit juice instead of fruit-flavored drinks.  
Look out for salt (sodium) in foods you buy --it all adds up.  

�Compare sodium in foods like soup, bread, and frozen meals --and choose 
the foods with lower numbers.  
�Add spices or herbs to season food without adding salt. 
Eat fewer foods that are high in solid fats.  

�Make major sources of saturated fats --such as cakes, cookies, ice cream, 
pizza, cheese, sausages, and hot dogs --occasional choices, not everyday 
foods.  
�Select lean cuts of meats or poultry and fat-free or low-fat milk, yogurt, and 
cheese.  
�Switch from solid fats to oils when preparing food.

Eat the right amount of calories for you: Everyone has a 
personal calorie limit. Staying within yours can help you get to or 
maintain a healthy weight. People who are successful at managing 
their weight have found ways to keep track of how much they eat in a 
day, even if they don't count every calorie.  
 
Enjoy your food, but eat less.  

�Get your personal daily calorie limit at www.ChooseMyPlate.gov and keep 
that number in mind when deciding what to eat.  
�Think before you eat…is it worth the calories?  
�Avoid oversized portions.  
�Use a smaller plate, bowl, and glass.  
�Stop eating when you are satisfied, not full.  
Cook more often at home, where you are in control of what's in your 

food. When eating out, choose lower calorie menu options.  

�Check posted calorie amounts.  
�Choose dishes that include vegetables, fruits, and/or whole grains.  
�Order a smaller portion or share when eating out.  
Write down what you eat to keep track of how much you eat.  

If you drink alcoholic beverages, do so sensibly --limit to 1 drink a day 

for women or to 2 drinks a day for men.  

Be physically active your way: Pick activities that you like 
and start by doing what you can, at least 10 minutes at a time. 
Every bit adds up, and the health benefits increase as you spend 
more time being active.  

Note to parents  

What you eat and drink and your level of physical activity are important for 
your own health, and also for your children's health.  
You are your children's most important role model. Your children pay 
attention to what you do more than what you say.  
You can do a lot to help your children develop healthy habits for life by 
providing and eating healthy meals and snacks. For example, don't just tell 
your children to eat their vegetables --show them that you eat and enjoy 
vegetables every day. 

Use food labels to help you make better choices: Most 
packaged foods have a Nutrition Facts label and an ingredients list. For a 
healthier you, use this tool to make smart food choices quickly and easily.  
Check for calories. Be sure to look at the serving size and how many servings 
you are actually consuming. If you double the servings you eat, you double 
the calories. Choose foods with lower calories, saturated fat, trans fat, and 
sodium. Check for added sugars using the ingredients list. When a sugar is 
close to first on the ingredients list, the food is high in added sugars. Some 
names for added sugars include sucrose, glucose, high fructose corn syrup, 
corn syrup, maple syrup, and fructose.  

USDA Publication number: Home and Garden Bulletin No. 232-CP HHS Publication number: HHS-ODPHP-2010-01-DGA-B  

www.choosemyplate.gov
www.foodsafety.gov
www.choosemyplate.gov
www.choosemyplate.gov
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What is a Certified Healthy Business? 
Certified Healthy Business was created in 2003 to recognize Oklahoma businesses that 
promote health and wellness for their employees. Promotion of health and wellness can be 
done in a variety of ways including passing policies that encourage healthy lifestyles and 
making facilities available for physical activities. Any business, regardless of size, may apply 
for Certified Healthy Business status. The program is administered by the Oklahoma 
Turning Point Council and the Oklahoma State Department of Health, Center for the 
Advancement of Wellness. 

Why Does Certified Healthy Matter? 
Currently, the major causes of death and disability in Oklahoma are due to chronic conditions such as heart disease, cancer, stroke, 
and Type 2 diabetes, and a significant proportion of these conditions are preventable. Becoming a Certified Healthy Business, 
indicates you are providing a healthy environment for employees, thereby supporting better choices and an overall healthier Oklahoma. 
By meeting most or all of the criteria to become Certified Healthy, businesses provide an established environment to foster behavior 
modification, in addition to policy adoption and implementation. In doing so, risk factors for diseases such as high blood pressure, 
smoking, and sedentary habits are decreased, which are factors that are more likely to cost employers via absenteeism, disability, lost 
productivity, and the use of healthcare services (University of Michigan 2000). Additionally, Certified Healthy Business encourages the 
implementation of policies, programs, and procedures that touch not only employees, but visitors and employees' families, as well. By 
providing a business environment rooted in evidence-based health and wellness principles, you are contributing to Oklahoma's future. 

The State of Health in Oklahoma 
Oklahoma currently ranks 45 on America's Health Rankings (2015). Our poor health outcomes are hurting our families, finances, and 
future. 
• From 1990 to 2010, life expectancy in the US has increased by 3.3 years; in the same time period, Oklahomans have only seen an 
increase of 0.9 years (OSDH 2014). 
• The leading cause of death in Oklahoma is heart disease. In fact, 1 in 4 Oklahoma deaths in 2012 was due to heart disease (OSDH 
2014). Physical inactivity, poor nutrition, and smoking all contribute to heart disease. 
• In 2010, Oklahoma had the highest death rate due to chronic obstructive pulmonary disease (COPD) in the nation. Cigarette 
smoking is the main cause of COPD and secondhand smoke contributes to the disease, as well (OSDH 2014). 
• Oklahoma has the 4th highest death rate in the US due to diabetes, and 90-95% of diabetes cases are categorized as Type 2 
(OSDH 2014). 
Chronic disease is often preventable, but Oklahomans' health behaviors are contributing to the state's chronic disease morbidity and 
mortality 
• Approximately 1 out of 2 Oklahomans eat less than one fruit daily, and 1 out of 4 eat less than one vegetable daily (BRFSS 2013). 
• More Oklahomans are overweight or obese than at a normal weight (68%) (BRFSS 2014). 
• More than 1 out of 4 Oklahomans gets no leisure-time physical activity (BRFSS 2014). 
• Approximately 1 out of 5 Oklahomans is a current smoker (BRFSS 2014). 
Unhealthy eating, a sedentary lifestyle, and tobacco use are a recipe for chronic disease. However, we can work together to improve 
behaviors and the health of Oklahomans. The change starts with YOU! 
During their time at work, adults have the opportunity to begin their journey toward a healthier lifestyle-including moving more, eating 
better, and being tobacco-free. The start of this journey provides a great opportunity to help people develop a lifelong culture of 
health. Likewise, visitors can also greatly benefit from healthy changes at worksites, including access to healthier onsite food, walking 
paths, and smoke free air. 
Businesses that are Certified Healthy see a value and return on investment with decreased health costs, decreased absenteeism, 
increased productivity, and better morale among employees. In fact, wellness programs reduce preventable chronic diseases and 
lead to a 26% reduction in health care costs (Tobacco Free Kids 2014). By contributing to the wellness of those in your establishment, 
you are helping to create a better, brighter Oklahoma. Businesses that advocate for health are recognized as leaders in the 
community! 

Certified Healthy Recipients are recognized for promoting health and wellness where Oklahomans 
live, work, learn, and play. They set positive examples and shape brighter futures for Oklahoma. 
The City of Lawton recently received an Award of Excellence for being a 2016 Oklahoma Certified 
Healthy Business! 

Certified Healthy Oklahoma © 2016

City of Lawton is a Certified Healthy Business! 

http://certifiedhealthyok.com/
http://certifiedhealthyok.com/
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What is FMLA? 
A federal law that guarantees certain employees up to 12 weeks of unpaid leave each year with no threat of job loss. FMLA also requires that 
employers covered by the law maintain the health benefits for eligible workers just as if they were working. If you are faced with a health condition 
that causes you to miss work, whether it is because of your own serious health condition or to care for a family member with a serious health 
condition, you may be able to take up to 12 weeks of job-protected time off under the FMLA. 

How do I know if I am eligible? 
You must have worked for the City of Lawton for at least 12 months AND have at least 1,250 hours of service during the 12 months before leave 
begins.  
What are Qualifying Leave Reasons? 
• For the birth of a child or placement of a child for adoption or foster care 
• To care for a spouse, son, daughter, or parent with a serious health condition. 
• For their own serious health condition  
• To care for the serious injury or illness of a covered service member  
• To manage affairs for a military member's deployment.  
Who are Qualifying Family Members? 
• Parent: A biological, adoptive, step or foster father or mother, or someone who stood in loco parentis to the employee when the employee was a 
son or daughter.  Parent for FMLA purposes does not include in-laws. 
• Spouse: A husband or wife as defined or recognized under the state law for purposes of marriage in the state where the employee resides, 
including common law marriage and same-sex marriage. 
• Child: Son or daughter either biological, adopted, foster child, stepchild, a legal ward, under 18 years of age, or 18 and older, incapable of self-care 
because of mental or physical disability.  
What Counts as a Serious Health Condition? 
• Inpatient care could qualify for FMLA if there is an overnight stay in a hospital, hospice or residential medical facility. Includes any related 
incapacity or subsequent treatment.  
• Serious Health conditions that have a period of incapacity of 3 or more calendar day plus treatment could qualify for FMLA as well as pregnancy, 
a chronic condition, a permanent or long-term condition or absence to receive multiple treatments.  

How Much Time do I Get? 
Eligible employees may take up to 12 workweeks or 480 hours of FMLA leave in a 12-month period. The 12 Month Period is a “rolling” 12 month 
period measured backward from the date the employee uses FMLA leave. You can take FMLA leave as either a single block of time (for example, 
three weeks of leave for surgery and recovery) or in multiple, smaller blocks of time if medically necessary (for example, occasional absences due to 
diabetes). Special rules apply for spouses employed by the same employer.  If the purpose of the leave is for the birth of a baby, adoption or foster 
care placement, the leave is not to exceed 12 weeks combined.  Each spouse is allowed 12 weeks of leave to care for a sick child or spouse.  

The Family and Medical Leave Act 

How am I Paid During FMLA? 
FMLA leave is unpaid leave. FMLA only guarantees job protection and health benefits, it does not guarantee the continuance of wages. However, if 
you have sick time, vacation time, flex time, etc., saved up, the City requires that you use that leave time, along with your FMLA leave so that you 
continue to get paid. If you do not have any accrued leave or you run out of leave while on FMLA, the remainder of your FMLA leave will be unpaid. 

What are My Responsibilities? 
To take FMLA leave, you must provide the City with appropriate notice. If you know in advance that you will need FMLA leave (for example, if 
you are planning to have surgery or you are pregnant), you must give the City at least 30 days advance notice. If you learn of your need for leave 
less than 30 days in advance, you must give the City notice as soon as you can (generally either the day you learn of the need or the next work day). 
When you need FMLA leave unexpectedly (for example, if a family member is injured in an accident), you MUST inform your employer as soon 
as you can. You must also provide medical certification to support the need for leave within 15 calendar days, provide periodic status reports, 
provide fitness-for-duty certification (release), and make sure that any time taken for FMLA is recorded appropriately on your timesheet!  
If you don't give the City enough information to know that your leave may be covered by the FMLA, your leave may not be protected. 

What Happens When I Return From FMLA? 
As long as you are able to return to work before you exhaust your FMLA leave, you must be returned to the same job (or one nearly identical to it). 
This job protection is intended to reduce the stress that you may otherwise feel if forced to choose between work and family during a serious medical 
situation. Time off under the FMLA may not be held against you in employment actions such as hiring, promotions or discipline.  
Who do I Contact? 
If you have questions regarding FMLA please contact Human Resources at 580-581-3392. 
Website Resources are also available at www.dol.gov/whd/fmla.  

https://www.dol.gov/whd/fmla/
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�March 29th - May 3rd: 
Eat Right for Life Challenge Lunch 
& Learn Sessions  
Worth 50 Wellness Points 
 
�April 20th: 
2017 Service Awards and 
Retirement Recognition Banquet 
5:30PM - 8PM (Banquet Hall) 
 
�April 17th:  
Benefits Education Seminar 
10AM, 2PM & 6PM (Banquet Hall) 
 
�April 21st:  
Benefits Education Seminar 
10AM & 2PM (Banquet Hall) 
 
�April 28th: 
BCBS Tobacco Cessation Seminar 
10AM & 2PM (Banquet Hall) 
Worth 25 Wellness Points 
 
 
 
 
 
 
 
 
 

�May 8th - 22nd: 
Annual Benefits Open Enrollment 
Period.  
 
�May 12th: 
Managing & Building Credit Lunch & 
Learn 
10AM & 2PM (Banquet Hall) 
Worth 25 Wellness Points 
 
�May 8th: 
Blood Drive  
12PM - 4PM (Public Works) 
Worth 15 Wellness Points 
 
�May/June: 
Get a Good Night's Sleep Book & 
Digital Detox Lunch & Learn 
Worth 20 Wellness Points 
  
�June 16th: 
Retirement Planning Lunch & Learn 
2PM (Banquet Hall) 
Worth 25 Wellness Points 
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April 21st Trenching & Shoring Banquet Hall 8:00AM  - 10:00AM 

May 12th   Defensive Driving Banquet Hall 8:00AM  - 10:00AM 

June 1st  
June 14th    
June 20th  

Getting Along 
Harassment Free  
Asbestos Training

Banquet Hall 
Banquet Hall 
Banquet Hall

8:00AM  - 10:00AM 
8:00AM  - 10:00AM 
8:00AM  - 10:00AM

REMINDER: Safety videos are now available for streaming through aurorapictures.com. Human 
Resources has a laptop available for divisions to check out. Safety videos can also be viewed on 
your work computer. Contact Human Resources at 581-3392 for streaming instructions.   

*Please Note that starting July 1, 2017 employees will no longer receive safety credit for attending Harassment 
Free and Getting Along training classes.  

July 6th 
July 26th 

Defensive Driving 
CPR/First Aid 

Banquet Hall 
Banquet Hall 

8:00AM  - 10:00AM 
8:00AM  - 10:00AM 

August 9th  
August 10th   

Lockout/Tagout 
Defensive Driving  

Banquet Hall 
Banquet Hall 

8:00AM  - 10:00AM 
8:00AM  - 10:00AM 

Sept 7th  
Sept 14th  

Trenching and Shoring 
Confined Space 

Banquet Hall 
Banquet Hall 

8:00AM  - 10:00AM 
8:00AM  - 10:00AM 

www.aurorapictures.com

